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Disclaimer

These results are not official statistics. They have been created for research purposes from the Integrated Data Infrastructure
(IDI) and Longitudinal Business Database (LBD) which is carefully managed by Stats NZ. For more information about the IDI
and LBD please visit https://www.stats.govt.nz/integrated-data/.

Access to the data used 1n this study was provided by Stats NZ under conditions designed to give effect to the security and
confidentiality provisions of the Data and Statistics Act 2022. The results presented in this study are the work of the author, not
Stats NZ or individual data suppliers.

The results are based in part on tax data supplied by Inland Revenue to Stats NZ under the Tax Administration Act 1994 for
statistical purposes. Any discussion of data limitations or weaknesses 1s in the context of using the IDI for statistical purposes,
and 1s not related to the data’s ability to support Inland Revenue’s core operational requirements.
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Why Do We Care about Ethnic Communities Pay Gaps?

@ European or Other Asian C O re re a S O n S
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Research aims to:

» Estimate pay gaps among Ethnic Communities in New Zealand.
» Explore factors contributing to these pay gaps.

Data sources

Stats NZ g

Analysis
LHSUSGEOM of ooled \
Abgur roree 20162024. | ntegrated Data
urvey data Infrastructure
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The pay gap is the percentage difference between the average hourly pay of
sole NZ Europeans and that of an ethnic community
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Ministry for
Ethnic
Communities’
ethnicity
classification
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Level1 Level| 2 Level 3 Level4

Continental Continental German, Dutch,
European European Russian, French, etc,
Southeast

Asian
m Hﬂng Hnng Chingse.
Malaysian Chinese,
Taiwanese, etc.
Indian nfd, Fijian
Indian, Punjabi, etc.
. Sri Lankan nfd,
SriLankan Sinhalese, Sri Lankan
Tamil, etc.
Japanese
- Nepali, Pakistani,
. Arab, Persian,
Middle Eastern Egyptiant, Turkish,
etc.
- - Brazilian, Chilean,
Latll'l MEI'ICEI'I Argentinian, etc.
South African
European, Kenyan,

MEC ethnicity |
classification
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Share of the 2025 working-age labour force by Level 2 Ethnic Communities

Non-Ethnic Communities 74.9%
Continental European = 1.4%

Southeast Asian 4.7%

Chinese . 5.0%
Indian -?.6%

Other Asian 3.1%

MELAA+ l 3.4%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90%

Source: Ministry of Business, Innovation and Employment. (2025). Ethnic Communities labour market statistics snapshot - June 2025.
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Pay Gap

Compared to NZ Europeans

Ethnic Communities earn

7.2%

less per hour on average

Among Ethnic Communities

Continental Compared to

Europeans SIS Rt NZ Asians
1.5% 0.6% Europeans o
more  __more loss
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Pay gaps by gender NZ European Continental
Men Europe Men

. 2.2%

Mﬂore

NZ European Asian Continental
Women Women Europe Women

. 7.9% . 0.9%

less Mmore

NZ European Asian Continental MELAA+
Men Women Europe Women Women

13.6%
less

10.2%
less

17.5%
less
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Sri Southeast Other Continental = Middle Latin
Chinese Indian Lankan Japanese Korean Asian Asian Filipino European Eastern American Africa+

il DI TTT
8
g

(N
——
2.1 1.9

L ] L ]
. Ethnic Communities Men w . Ethnic Communities Women *

4.4

—5-
Pay gap with NZ European
Women



Who Earns More and Why? New Zealand’'s Ethnic Communities Pay Gaps Revealed

Continental Middle Latin

Southeast Other
Eastern American African+

Chinese Indian Lankan Japanese Korean Asian Asian Filipino = European
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Pay gaps by place of birth

Continental

NZ Europeans T NZ Europeans Europeans
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Ethnicity Communities, regardless of birthplace, tend to earn less on average

Sri Southeast Other o Continental  Middle Latin _
Chinese Indian Lankan Japanese Korean Asian Asian Filipino European Fastern American African+
3.9

2.8

.Overseas-born .NZ-born

Pay gap with NZ Europeans



Who Earns More and Why? New Zealand’'s Ethnic Communities Pay Gaps Revealed

Pay gaps by place of schooling
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Ethnic Communities, regardless of place of schooling, tend to earn less

Sri Southeast Other Continental Middle Latin
Chinese Indian Lankan Japanese Korean Asian Asian Filipino European Eastern American  African+

4.7

’ 8.1
9.8
12.5

17.3 17.2
20.6
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Why the difference?

Factors
favouring NZ
Europeans

Factors favouring
Asians

{3}
@i@ Occupation _

850 Demographic

Industry Y7

7 A
v —9
Unexplained differences
arising from:
Non-monetary .
&, Unmeasured skill-
preferences like ®%% related characteristics

work-life balance

Education

Discrimination or

‘ O unconscious bias
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Why the difference?

Factors Factors favouring
favouring NZ Continental
Europeans Europeans

- © :
: Region @s@:
<> Industry 9 O
M Q% )g Demographic  Occupation

@ Unexplained differences g Education
arising from: =

Non-monetary

= . Unmeasured skill- 235~ Discrimination or
preferences like @%% . L. 259 : )
m@ worklife balance related characteristics unconscious bias
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Why the difference?

Factors Factors favouring
favouring NZ MELAA+
Europeans

Region [

Q% f Demographic Industry

é@ {‘CS} Occupation

@ Unexplained differences ;:i, Education
arising from: =

Non-monetary

= . Unmeasured skill- 235~ Discrimination or
preferences like @%% . L. 259 : )
nﬁ worklife balance related characteristics unconscious bias
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Degrees without dividends? Asians do not get the same returns to education as NZ Europeans

Demographic differences

Regional differences

Educational differences

Job-related differences

Industry differences

Unexplained differences

Net difference (pay gap)

-12% -10% -8%

Pay gap favouring Asians

0.3%

-2.5%

-1.9%

2.0%

0.1%

-6% -4% -2% 0% 2% 4% 6%

No pay gap

10.8%

8.8%

8% 10% 12%

Pay gap favouring NZ Europeans
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Demographic differences -3.1%
Regional differences -1.2%
Educational differences -2.1%
Job-related differences -0.5%
Industry differences 0.2%
Unexplained differences 1.1%

Net difference (pay gap) -5.5%

-12%  -10% -8% -6% -4% -2% 0% 2% 4% 6% 8% 10% 12%

Pay gap favouring No pay gap Pay gap favouring NZ Europeans
Continental Europeans
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Demographic differences

Regional differences

Educational differences

Job-related differences

Industry differences

Unexplained differences

Net difference (pay gap)

-12%  -10% -8%

Pay gap favouring MELAA+

-2.7%

-2.1%

-1.3%

0.8%

-0.4%

0.8%

-6% -4% -2% 0% 2% 4%

No pay gap

6%

6.5%

8% 10% 12%

Pay gap favouring NZ Europeans
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Policy discussion - Closing Ethnic Communities pay gaps

Government system levers Organisation & Employer actions %%

000 /4
* Expand the Equal Pay Act to explicitly cover ethnicity o Audit and report pay gaps by ethnicity and gender; act
alongside gender on results
e Develop a strong successor to Kia Toipoto - the Public * fffe_clf;rgnise overseas experience and qualifications
air

Service Pay Gaps Action Plan

. Strengthen and extend ethnicity pay gap reporting * Increase ethnic diversity in leadership

e Build cultural competence and inclusive leadership

 Invest in ethnicity-disaggregated data infrastructure capability
to monitor outcomes and progress  Establish safe feedback channels and co-design

* Remove systemic barriers to employment, e.g. inclusion initiatives (without placing the burden of
improve recognition of overseas qualifications and change on EC statf)

e Champion inclusion as an economic and innovation

experience : .
_ advantage, not just a compliance goal
* Reassess recent pay equity changes * Encourage ethnicity pay gap reporting, using existing
* Lead by example in the Public Service through gender pay tools as models
transparent pay, inclusive recruitment, and diverse e Support pay transparency initiatives to make fair pay

leadership standard practice
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Closing message

20 )
Closing ethnic
» baygaps
Y \_ ~ ) SN Strong
- k Nl economy

Inclusive Aotearoa
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lisa.meehan@aut.ac.nz

nzpri.aut.ac.nz

Report: Pay gaps among Ethnic Communities in Aotearoa
New Zealand
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TE KAHUI RANGAHAU MANA TAURITE

Pay gaps among Ethnic Communities in Aotearoa New Zealand
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