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Disclaimer

These results are not official statistics. They have been created for
research purposes from the Integrated Data Infrastructure (IDI) which
is carefully managed by Stats NZ. For more information about the IDI
please visit https://www.stats.govt.nz/integrated-data/.
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Terminology

▶ Note that we use “gender diverse” to describe those who chose
something other than “male” or “female” because “gender
diverse” is the term appearing in the driver license application.

▶ However, we recognize that those we describe as “gender
diverse” would most likely self-identify as nonbinary,
genderqueer, or other genders that fall outside of the traditional
gender binary rather than with the term “gender diverse”.

3 / 19



Motivation

▶ Sizable and growing gender minorities in New Zealand
▶ 0.5 percent of the population self-identified as transgender and/or

gender diverse in a 2021 survey (Stats NZ 2022)
▶ 0.7 percent of the population self-identified as transgender and/or

gender diverse in 2023 Census (Stats NZ 2024)
▶ Significant labor market penalties for gender minorities observed

→ greater penalties experienced by transgender women and
nonbinary people (Carpenter et al. 2024a, 2024b, Geijtenbeek
and Plug 2018, Nettuno 2024, e.g.)

▶ But:
▶ Survey data may be subject to misreporting
▶ Administrative data often rely on medical diagnoses and/or do not

identify nonbinary people
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Overview
This paper

▶ Present demographic characteristics of transgender and gender
diverse people of New Zealand

▶ Compare economic outcomes of transgender and gender diverse
people to those of cisgender people

▶ One of the first to estimate earnings gaps faced by those
individuals whose gender is not male or female using
administrative data
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Data

Integrated Data Infrastructure (IDI):
1. Department of Internal Affairs birth record data → Birth record

sex includes two options: “male” or “female” (2022 refresh)
2. NZ Transport Agency (NZTA) driver license register → Driver

license gender marker includes three options: “male”, “female”,
and “gender diverse”

We describe:
▶ Those whose driver license gender marker is “male” or “female”

and does not match with birth record sex as “transgender
women” or “transgender men”

▶ Those who chose “gender diverse” in driver license application
as “gender diverse”
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Changing gender marker in NZ driver license

▶ Around 2020-2021, NZTA added “gender diverse” as an option
for gender in addition to “male” and “female”

▶ More recently (between 2021 and 2022), NZTA replaced the
three gender options with a write-in text field

▶ When something other than “male” or “female” is entered, NZTA
employee asks which of the three options the applicant prefers

▶ We restrict our sample to those who had their driver license
registration/renewal in 2021 or later
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Limitations

▶ We only observe a subset of the population that have a driver
license

▶ Not all transgender and gender diverse people change their
gender marker when applying for or renewing their driver license

▶ Not all transgender and gender diverse people had to renew the
driver license since 2021
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Descriptive statistics
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Measuring gaps in economic outcomes

Two outcome variables:
▶ NEET (Not in Employment, Education, or Training) as an

indicator variable from various records measured April 2022 and
March 2023

▶ Earnings (in logs) from tax records measured between April
2022 and March 2023
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Measuring gaps in economic outcomes

We estimate the following model:
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Results
NEET
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Results
Annual Earnings
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Summary of findings

Two outcome variables:
▶ Transgender and gender diverse individuals (defined as those

who chose “gender diverse” rather than “male” or “female”) fare
much worse than comparable cisgender people

▶ Transgender women and gender diverse individuals are more
likely to be NEET than both cisgender men and women

▶ Gender diverse individuals on average have lower earnings than
both transgender and cisgender people
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Thank you for your attention

Feedback to: alexander.plum@aut.ac.nz
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